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FAQS

Title IX  
at ArtCenter
www.artcenter.edu/title-ix You may be asked to attend a meeting with the 

investigator(s) if it is determined that you may have 
relevant information to share. However, you are not 
compelled to participate in any investigation or hear-
ing, and you are not required to answer all questions 
posed by the investigator(s). When a witness chooses 
not to participate in an investigation, ArtCenter will 
proceed with its process, and the investigator(s) will 
gather all available relevant information. If you do 
choose to share information during the investigation, 
you likely will be invited to a hearing, if one takes place, 
to also speak to the hearing officer(s) at that stage. 

I KNOW A FRIEND WHO IS INVOLVED IN AN 
INVESTIGATION. DOES THIS MEAN I’LL NEED 
TO MEET WITH THE INVESTIGATOR(S) TOO?

ArtCenter has a strong policy prohibiting retaliation, 
and you are protected from retaliation. This means 
that it is prohibited for anyone to take adverse ac-
tion against you, such as intimidating, threatening, 
coercing, harassing, or discriminating against you 
because you have participated in a process or chosen 
not to participate. ArtCenter takes steps to prevent 
retaliation, including educating all involved parties 
about the College’s policy. If you have concerns about 
potential retaliation or believe you have been retaliat-
ed against, you are encouraged to contact the Title IX 
Coordinator:

Brittany Raygoza 
Director of Title IX Compliance and Programs

Brittany.raygoza@artcenter.edu 
626 396-2340

I AM CONCERNED ABOUT POSSIBLE  
RETALIATION. WHOM CAN I TALK TO ABOUT 
MY CONCERNS?

You do not need to bring anything with you to meet 
with the Title IX Coordinator or investigators unless 
you have information that you would like to share 
with them, such as text messages, photos, or other 
digital or physical documentation.

DO I NEED TO BRING ANYTHING WITH ME  
TO MEET WITH THE TITLE IX COORDINATOR 
OR INVESTIGATOR(S)?

You can learn more about the formal grievance  
process on the Process and Procedures page.

WHAT DOES THE INVESTIGATION PROCESS 
LOOK LIKE? HOW LONG WILL IT TAKE?

As a witness, you will not receive information about 
the investigation report or the final determination of 
the matter. ArtCenter follows relevant privacy laws 
and best practices, and therefore the outcome is only 
shared with the complainant and respondent, as the 
people who are directly involved in the allegations.

However, if you share information during an inves-
tigation, you will be invited to review the investiga-
tor(s)’s notes from your respective meeting(s) with the 
investigator(s) to ensure that the College has accu-
rately captured your account of the alleged incident.

CAN I FIND OUT THE OUTCOME OF THE  
INVESTIGATION AND HEARING?

ArtCenter offers amnesty for lower-level potential 
policy violations for witnesses and complainants, 
as deemed appropriate. Specifically, student com-
plainants and witnesses are offered amnesty for 
minor violations of Student Handbook, such as the 
use of alcohol or other drugs, related to the alleged 
incident unless the violation is deemed egregious. 
At its discretion, ArtCenter may also offer employee 
complainants amnesty for certain minor violations 
of Employee Handbook policies occurring at or near 
the time of the alleged incident or as a result of the 
incident in question. Egregious violations that do not 
qualify for amnesty regardless of the student or em-
ployee status of an individual include physical abuse, 
illicit drug distribution, academic dishonesty, ethical 
or financial misconduct, or conduct that places the 
health or safety of another person at risk.

I AM WORRIED ABOUT GETTING IN TROUBLE 
FOR SOMETHING THAT OCCURRED AROUND 
THE SAME TIME AS THE ALLEGED INCIDENT, 
SUCH AS BEING UNDER THE INFLUENCE OF 
ALCOHOL OR OTHER DRUGS. WHAT SHOULD 
I DO?

There are both on-campus and off-campus resources 
available to you. You may also download a printable 
resource that offers an overview of ArtCenter’s Sexual 
Misconduct Policy, the formal grievance process, and 
other information.

WHAT RESOURCES ARE AVAILABLE TO ME?
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